Providing Constructive Feedback
To what extent do I as an instructor...
Establish and maintain a climate of trust in which learners welcome and invite feedback?

Arrange the proper setting for providing feedback?

Begin with the learner's self-assessment?

Ensure learners identify what they did well as well as areas needing further work?

Ensure that my feedback is timely?

Link my feedback to each learner's goals?

Link my feedback to my actual observation of learners?

Check out any hypotheses I generate about each learner's performance?

Present feedback in specific nonjudgmental language with objective evidence whenever possible?

Focus on each learner's behavior and performance, not judgments about them as people?

Label my feedback as subjective, when it is?

Avoid overloading learners with feedback as they have varying levels of receiptivity?

Convey support when providing feedback?

Avoid premature feedback?

Help learners turn negative feedback into constructive challenges?

Encourage learners to invite feedback; to let me know when it is difficult to hear my feedback?

Provide follow-up to my feedback, whenever appropriate?
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